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EQUAL OPPORTUNITIES QUARTERLY STATISTICAL RETURN:
Consultants should review the screening forms for all candidates once every quarter. At this point they should lodge comments in the respective cells where they feel that an imbalance or incident has occurred that demonstrates discrimination of which the MD should be aware. The form must then be given to the MD.
	FINANCIAL YEAR
	
	QUARTER
	
	CONSULTANT
	
	SEEN & SIGNED by MD
	

	POTENTIAL TYPE of DISCRIMINATION
	YOUR COMMENT (PLEASE ALSO GIVE STATS AND/OR NAMES IF CONSIDERED RELEVANT)

	Age (are we wrongly turning away people who don’t have to retire, for example?)
	

	Race (are we wrongly turning away people because of their race and/or colour?)
	

	Gender including gender reassignment (are we making unfair judgments that deprive people of work?)
	

	Disability (are we refusing candidates when their disability is irrelevant to their ability to do the job?)
	

	Religion or belief (are we being unfair - unless such a belief is self-evidently illegal or potentially dangerous?)
	

	Sexual orientation (paedophilia apart, are we in any way making prejudicial judgments?)
	

	Marital status (are we imposing irrelevant values on candidates?)
	

	Ethnic or national origin (are we allowing persons who are entitled to live and work in the UK to do so?)
	

	Health (setting aside responsibilities to notifiable diseases, are we wrongly excluding people?)
	

	Pregnancy or childcare responsibilities (are we making unfair assumptions on whether people can manage?)
	

	Criminal records where they are considered as ‘spent’ (are we exceeding our authority?)
	

	Other potential grounds for complaint such as so-called ‘heightism’ or discrimination because of an entirely legal addiction such as smoking (outside the working premises, obviously)
	


Consultants are not expected to be employment lawyers. But you are still expected to broadly gasp this information, comply with the law, & be scrupulously fair!

